Emanon, LLC

APPLICATION FOR EMPLOYMENT — 2009

We are an equal opportunity employer and do not discriminate against employees or applicants on the basis of age, gender, sexual orientation, color,
race, creed, national origin, religious persuasion, political beliefs, medical conditions, disability,

marital status, citizenship status, veteran status, or any other protected category.

I. PERSONAL INFORMATION Date:

Last Name First Name Middle Initial
Present Address City, State Zip Code
Permanent Address (if different than above) City, State Zip Code

( ) -

Telephone Number E-Mail address (if applicable)

1. How were you referred to us?

2. Are you eligible to work in the United States? O Yes O No

Federal law prohibits the employment of unauthorized aliens. All persons hired must submit satisfactory proof of employment authorization and identity (valid driver's
license, birth certificate, Green (ard, etc.) within three days of being hired. Failure to submit such proof within the required time shall result in immediate employment

termination.
3. What, if any, foreign languages do you speak fluently? Read Write
4. Have you ever applied for a position with one sixtyblue? O Yes O No

If yes, please indicate which location and the date of the application:

5. Have you ever been convicted of a felony? [ Yes [0 No
You do not need to disclose sealed or expunged records of arrests or convictions.
If yes, please explain:

6. Do you have any relatives who are presently (or have formerly been) employed by one sixtyblue?
O Yes OO No  [f yes, please provide the person(s) name and relationship to you:

Il. WORK AVAILABILITY

For what position are you applying?

1. If your application receives favorable consideration, when would you be able to begin work?

2. Do you have any objections to working over time? O Yes O No
3. (an you work overtime without prior notice? O Yes OO No
4. (an you travel if required by this position? O Yes OO No
5.  What hours are you available to work?

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

SATURDAY




lIl. SALARY/HOURLY RATE REQUIREMENTS:

IV. EDUCATIONAL HISTORY

SCHOOL NAME YRS COMPLETED DEGREE/DIPLOMA

GRADE SCHOOL (K-8)

HIGH SCHOOL

COLLEGE

TRAINING/OTHER

V. RECORDS OF PREVIOUS EMPLOYMENT Please list your previous jobs in chronological order, with the present or last employer listed first. Be sure
to account for all periods of time including military service and any period of unemployment.

Current/Last Job Dates Pay Position/Title Reason for Leaving
Name From: | Start:
Address Name of Supervisor
City/State/Zip To: Final:
Telephone Contact for Reference?
OYes [ONo
Previous Job Dates Pay Position/Title Reason for Leaving
Name From: | Start:
Address Name of Supervisor
City/State/Zip To: Final:
Telephone Contact for Reference?
OYes [ONo
Previous Job Dates Pay Position/Title Reason for Leaving
Name From: | Start:
Address Name of Supervisor
City/State/Zip To: Final:
Telephone Contact for Reference?
OYes ONo

V1. CHARACTER REFERENCES. List three (3) persons not related to you that have known for at least one year.

Name Occupation Address Telephone # # Years Known

As an applicant for employment, | understand the following:

e Allinformation is subject to verification. | authorize investigation of all statements contained in this application, and if provided, resume, and hereby release the company
and all of its affiliates, agents, and employees from any and all liability for any damages arising from that investigation. Further, any misrepresentation, omission, or
falsification of information requested here will result in the rejection of this application or for subsequent discipline up to and including dismissal from employment
regardless of the time elapsed before discovery of the misrepresentation, omission or falsification.

e If my application for employment is accepted, the effective date of my employment shall be the time | actually begin to work. If | am employed, | agree to be bound by and
comply with all the company'’s rules and regulations as they exist now and in the future

e My employment is not guaranteed for any term, and may be terminated at any time, for any reason or no reason. No management official, other than David Zadikoff as the
Chief Executive Officer/Manager or Jonathan D. Albert, as the President/Manager of Emanon, LLC, has the authority to enter into an express or implied contract of
employment for a specific duration of time, or to restrict in any way the company's right to terminate the employment relationship at any time. If employed, my
employment will be subject to the conditions of any applicable introductory period established by labor agreement or company policy.

Applicant Signature: Date:




